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Sexual Harrassment Case
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When mosl people hear nl;m;—;

cose of nexunl harasement, they
Immediately think, “That la awful for
her" Very rarcly does tho thought

| that the victim might possibly be a he

proirude In our minds, much loss thut
the harasser may bo a she, However,
according'to Joveph Longo It Is hap-
penl

ng.

Longo just wrapped up & caso in
which his elient D.F,, a married facto-
ry worker and (nther of three, sued
Unllever for just such a case, ‘ITe par-
tes nottled In court for an undirclosed

sum.

According to Longo, D.E was fired
in Nov, of 2001, ofler & female co-
worker nccused him of uslng foul

language In fronl of her; the truth of-

the matter, he osserts, is (hat the
femnle coworker - an unldentified
Latina = had groped and horassed
D.I% and hia plana for help had boen
ignored by management,

“He wan working for Unllever for
over 10 yeors and he was a good
workers anytime Unllever asked him
to work overtime, he would.” Lango
sald. "Several months before all this
happened, a womnn was transferrod
lo his department, She would shuke
her Breasts In front of him and bend

down directlly In front of him and
touch the floor then wiggle Lier pos-
terlor, She would louch him, would
gel on a table and spread her legs In
front of him; he was outraged abour
this and war exiremely nervous, she
would come up from behind and
atart fondling his privates. He sald
‘stop,’ [but] & couple doye later she
would come up nnd fondle him
again."

According to lLongo, the power
struggle between his cllent and the
woman encalated and turned Inlo an
elleged case of baltery,

“He woultl say 'Stop, I am n man
ried man’; she kapt dolng this," he
sald, “He reported It to his supervi
sor, who dlda't do enylhing: thlals a
couple tmes n week for like 10
months, He complnined to his fore
man, hlg foreman complalned (o his
supervigor, then he comphined lo
another mansger, who didn't do any-
thing: & different manager didn't do
nnything, They lnughed ot him.”

Longo snld his cllent.even gat so
far a8 lo report her (o the police for
the battery but later, for fear of belng
fired, declded to drop the reporl and
nover went (hrough with the paper-
wark.

Eventually, he sald, tho woman
accused D.F. of using foul language
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In (ront of her, perhaps In retaliation
because DE had recently reporied
her to a supervisor.

“You have to renreniber when 1R
maonagur called thin mon Inlo his
office and ssld, You arc belng
accuned of sexual hornssment, he
was shocked: ‘Now you nre accualng
me of using dirly words? I dont
undenitand this,"” Lougo sald,

Unllever fired D.F, on Nov. 8, 2001,
after e was suspended for allegedly
{olking w his unjon siowerd about
the sexunl haransment charges. The
woman was not suepended or fired,
desplte repeated reports to numer-
oud supervisors that she wan hornus
Ing D.R

“While he Is in there [with the
Human Resources reproseniative]
the talk throughout the entire plant
wne that she had filed o sexual
harassment suit and Unllever was (i
ing him. She is the only one who
knew of the charge and it i all over
the plont while he Is atill In tho office
= oven Lhough there was nobody else
who eould have started the talk she
waa not suspended, He, who had a
fawlil right to speek to his union
steward, was fired,” Longo sald,

longo took the case for D.F. who
now works sl anather factory (mok-
Ing leas that he did al Unilever), and
took the company Lo trlal thls yeor,
on the third day of trinl, the company

“It means the partica resolved
thelr differences," explained Longo,
“And tho plalafiff no longer needs
the Jury to come back and say
Unllever, you did wrong,' Unflever
wionis language In the agreement
saylng they deny llability. 1 think
they knew Lhe Jury was going to hit
them: It looks better for them setlle.
They can always say, "We deniod
fault, and deny all his allegolions.
They saw the wriling on the wall."

Nelther Unflever nor the attorneys
for the company returned our phone
calls as of the filing of this report. B




